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Board Chair’s Message and Accountability Statement 
 
 
 

On behalf of the Directors, I am pleased to present the Trades Training Consortium of British 
Columbia’s (TTBC) Annual Service Plan Report for the 2014/15 fiscal year. 
Over the past 12 months TTBC has worked closely with the 14 trades training institutions and 
Government in order to meet the performance goals outlined in the Service Plan. 

 

The Trades Training Consortium of BC’s  2014/15 Annual Service Plan Report compares the 
corporation’s actual results to the expected results identified in the 2014/15 - 2016/17 Service 
Plan.  As the Board Chair, I am accountable for, and attest to the results as reported. 

 
 
 
 
 

 
Signature 
Kathy Kinloch, TTBC Board Chair 
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Purpose of the Organization 

 
 

TTBC’s primary purpose is to help coordinate the development of the annual public post-secondary 
trades training plan for BC, and to serve as a forum by which the training leaders, primarily post- 
secondary institutional Presidents and Trades Deans, share information on emerging issues or 
requirements of the public training system.  TTBC also develops strategies that align public post- 
secondary institutional capacity with the demand for trades training in BC. The strategies include 
providing advice to the Government and industry on the forecasted skills and trades training required, 
thereby directly supporting the economic growth of the province. 

 
 
 

Strategic Direction and Context 
 
Strategic Direction 
The Consortium was directed to take the following specific actions: 

1.   Continue to work collaboratively with the Ministry of Jobs, Tourism and Skills Training to 
clarify the priorities, role, mandate and capacity of the Consortium, based on the outcomes of 
the fall 2013 review of the role and function of the Industry Training Authority (ITA). 

2.   Continue to support Government priorities related to trades training in the province, including 
actions consistent with the British Columbia Skills and Training Plan and the Minister of Jobs, 
Tourism and Skills Training June 2013 mandate letter. 

 
Strategic Context 
The review of the Industry Training Authority (the  McDonald Report), released on April 29, 2014 
recommended that the Trades Training Consortium of BC no longer be designated as a Crown 
Agency. 

 
To this end, as part of the requirement to remove the designation, the TTBC Board made a decision to 
dissolve as a not-for profit Society and it is expected that the final steps necessary to wrap-up the 
requirements as a Crown will be completed by mid-June, 2015.  TTBC will maintain their name and 
will continue to serve as a forum of trades training delivery leaders, but as an ad hoc consortium and 
non-registered entity.  At the April 13th Meeting of the Members, the Board approved new terms of 
reference for the Consortium that will serve to guide their organizational priorities through 2015/16. 

 
Report on Performance 
TTBC’s priority throughout 2014/15 was to address recommendation #10 of the McDonald Report 
and undertake the steps required to remove the status as a Government Reporting Entity.  Despite this 
shift in focus, the following previously established performance measures were achieved. 

http://www.jtst.gov.bc.ca/ITA_Review/docs/ITA_Review_Final_Report.pdf
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Goal 1: To coordinate the development of a system-wide public training plan that aligns 
capacity with labour market demand. 

 
Strategies 

 
 

• Facilitate collaboration and coordination with public trades training institutions 
• Align supply of training with labour market requirements 
• Raise awareness of public trades training available for the BC labour market 

 
 

 
 
Performance Measure 

 

 
2014/15 Target 

 
2014/15 
Results 

 

Completion of an annual system-wide 
Training Plan. 

 

Plan completed as set 
by the ITA 

 

Plan completed – Target 
Achieved 

 

Completion of tradestrainingbc.ca 
website upgrade 

 

Complete by 
September 2014 

 

Completed – Target 
Achieved 

 
 
Meeting Target System Utilization 
rates for Apprentices and Foundation 
Seats 

 

 
 
 

TBD by ITA 

 
 
 

ITA confirms system 
target achieved 
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Goal 2: Continue to support Government priorities related to trades training in the 
province, specifically in regards to the British Columbia Skills and Training Plans of Action 

 
 

Strategies 
 

• Promote and profile today’s training options for tomorrow’s careers in skilled trades and 
technical fields through a Youth Engagement Strategy (Discover Skills BC). 

• Work with the Public Post-Secondary Trades Training providers and the ITA to help ensure 
the right mix and quality of trades and technical programs are available to British Columbians 
throughout the province. 

 
 

 

Performance Measure 
 
 

2014/15 Target 

 
2014/15 
Results 

 
Annual marketing and promotion 
engagement activities are successful 

 
 

March 2015 

Achieved Target – 66,000 
portal visitors, 47 student 

produced videos, 32 
Discover trades videos 

 
Operational and planning report to 
TTBC Board 

 
 

February 2015 

 
Completed – included 

dissolution plan 

 
 
 
Hold regular meetings with Deans of 
Trades and with key stakeholders 

 

 
 
 

Throughout 2014/15 

 
Completed 3 meetings 

with Deans of Trades and 
over 20 meetings with 

other stakeholders 

 
There were no other goals, objectives or performance measures identified in the 2014/15 Service Plan, 
recognizing that the focus was to maintain operations while wrapping up TTBC status as a Crown 
Agency as recommended in the McDonald Report. 

 

Closing Remarks 
 

A dissolution and transition plan is in place to be executed towards a May 20, 2015 target end date. 
All requisite authorities for the society’s members have been secured.  An agreement has been 
established between TTBC and BCIT which authorizes the transfer of remaining funds and other 
assets to BCIT, who will manage the funds and assets within the defined mandate going forward.  A 
formal submission to the Registrar of Companies was submitted on May 11, 2015, and it is expected 
that formal confirmation on the dissolution will be provided from the Registrar by mid June 2015. 
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Financial Report 
 
 
 
 
 
 
 
 
 
 
 

Financial Statements of 
 
 
 

TRADES TRAINING CONSORTIUM OF 
BRITISH COLUMBIA 

 

 
 

Year ended March 31, 2015 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
KPMG LLP 
Chartered Accountants 
Metrotower II 
Suite 2400 - 4720 Kingsway 
Burnaby BC V5H 4N2 
Canada 

 
 
Telephone  (604) 527-3600 
Fax (604) 527-3636 
Internet www.kpmg.ca 

 

http://www.kpmg.ca/
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INDEPENDENT AUDITORS' REPORT 
 
 
To the Members of Trades Training Consortium of British Columbia 

 
Report on the Financial Statements 

 
We have audited the accompanying financial statements of Trades Training Consortium of British 
Columbia, which comprise the statement of financial position as at March 31, 2015, the statements of 
operations and accumulated surplus, changes in net financial assets and cash flows for the year then 
ended, and notes, a summary of significant accounting policies and other explanatory information. 

 

Management's Responsibility for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of these financial statements in 
accordance with Canadian public sector accounting standards, and for such internal control as 
management determines is necessary to enable the preparation of financial statements that are free 
from material misstatement, whether due to fraud or error. 

 

Auditors’ Responsibility 
 
Our responsibility is to express an opinion on these financial statements based on our audit. We 
conducted our audit in accordance with Canadian generally accepted auditing standards. Those 
standards require that we comply with ethical requirements and plan and perform an audit to obtain 
reasonable assurance about whether the financial statements are free from material misstatement. 

 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in 
the financial statements. The procedures selected depend on the auditor's judgment, including the 
assessment of the risks of material misstatement of the financial statements, whether due to fraud or 
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s 
preparation and fair presentation of the financial statements in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting estimates made by management, as well as 
evaluating the overall presentation of the financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion. 
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KPMG LLP is a Canadian limited liability partnership and a member firm of the KPMG 
network of independent member firms affiliated with KPMG International Cooperative 
(“KPMG International”), a Swiss entity. 
KPMG Canada provides services to KPMG LLP. 

 

 
 
 
 

Opinion 
 

In our opinion, the financial statements present fairly, in all material respects, the financial position of 
the  Trades  Training  Consortium  of  British  Columbia  as  at  March  31,  2015  and  its  results  of 
operations, changes in net financial assets and its cash flows for the year then ended in accordance 
with Canadian public sector accounting standards. 

 

Report on Other Legal and Regulatory Requirements 
 

As required by the Society Act (British Columbia), we report that, in our opinion, the accounting 
principles  in  the  Canadian  public  sector  accounting  standards  have  been  applied  on  a  basis 
consistent with that of the preceding year. 

 

 
Chartered Accountants 

 
May 29, 2015 

 

Burnaby, Canada 
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TRADES TRAINING CONSORTIUM OF BRITISH COLUMBIA  

 

Statement of Financial Position 
 
March 31, 2015, with comparative information for 2014 

 

 2015 2014 
 
Financial assets: 

Cash 

 
 

$ 16,505 

 
 

$ 94,975 
Investment (note 3) 500,000 700,000 
Accounts receivable 8,523 68,753 

 525,028 863,728 

Liabilities: 
Accounts payable and accrued liabilities 

 
70,372 

 
36,019 

Deferred contributions (note 4) 353,011 713,510 
 423,383 749,529 

Net financial assets and accumulated surplus $ 101,645 $ 114,199 
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TRADES TRAINING CONSORTIUM OF BRITISH COLUMBIA 
Statement of Operations and Accumulated Surplus 

Year ended March 31, 2015, with comparative information for 2014 

 

 

 
Budget 2015 2014 
(note 7) 

 
Revenue: 

Grants and contributions (note 4) $ 348,518 $ 385,499 $ 304,620 
Membership dues 100,000 100,000 100,000 
Interest 8,000 6,252 7,532 
 Other income  -  506  17,509 

456,518 492,257 429,661 
 
Expenses: 

Administration 81,620 119,312 79,304 
Trades training development projects 374,898 385,499 304,620 

456,518 504,811 383,924 
 
Annual surplus (deficit) - (12,554) 45,737 

 
Accumulated surplus, beginning of year 114,199 114,199 68,462 

 
Accumulated surplus, end of year $ 114,199 $ 101,645 $ 114,199 

 
See accompanying notes to financial statements. 
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TRADES TRAINING CONSORTIUM OF BRITISH COLUMBIA 
Statement of Changes in Net Financial Assets 

Year ended March 31, 2015, with comparative information for 2014 

 

 

 
 Budget 2015 2014 
 
Annual surplus (deficit) 

 
$ - 

 
$ (12,554) 

 
$ 45,737 

 
Increase (decrease) in net financial assets 

 
- 

 
(12,554) 

 
45,737 

 

Net financial assets, beginning of year 
 

114,199 
 

114,199 
 

68,462 

Net financial assets, end of year $ 114,199 $ 101,645 $ 114,199 
 
See accompanying notes to financial statements. 
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TRADES TRAINING CONSORTIUM OF BRITISH COLUMBIA 
Statement of Cash Flows 

Year ended March 31, 2015, with comparative information for 2014 

 

 

 
 2015 2014 
 
Cash provided by (used in): 

  

 

Operating: 
Annual surplus (deficit) 

 
 

$ (12,554) 

 
 

$ 45,737 
Non-cash item: 

Restricted contributions spent and recognized as revenue 
 

(385,499) 
 

(304,620) 
Changes in non-cash working capital:   

Decrease (increase) in accounts receivable 60,230 (23,529) 
Increase (decrease) in accounts payable and accrued liabilities 34,353 (32,346) 
Deferred contributions received 25,000 150,000 

 (278,470) (164,758) 
 

Investments: 
Redemption of investment 200,000 100,000 

 

 200,000 100,000 
 
Decrease in cash 

 
(78,470) 

 
(64,758) 

 

Cash, beginning of year 
 

94,975 
 

159,733 

Cash, end of year $ 16,505 $ 94,975 
 
See accompanying notes to financial statements. 
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TRADES TRAINING CONSORTIUM OF BRITISH COLUMBIA 
Notes to Financial Statements 

Year ended March 31, 2015 

 

 

 
 

1.   Operations: 
 

The Trades Training Consortium of British Columbia (the “Consortium”) was incorporated on 
September 8, 2005 under the Society Act (British Columbia). The purpose of the Consortium is to 
promote trades training in British Columbia through encouraging and supporting communication 
and co-ordination among British Columbia educational institutions and businesses. The 
Consortium members are comprised of fifteen educational institutions in British Columbia that 
offer trades training programs. The Consortium is exempt from income taxes. 

 
 
 

2.   Significant accounting policies: 
 

These financial statements have been prepared in accordance with Canadian public sector 
accounting standards as prescribed by the Public Sector Accounting Board of the Chartered 
Professional Accountants Canada. The significant accounting policies are as follows: 

 

(a)  Revenue recognition: 
 

Government transfers and externally restricted contributions are deferred and recognized as 
revenue when the associated stipulations per the agreements are met. Unrestricted 
contributions are recognized as revenue when received or receivable if the amount to be 
received can be reasonably estimated and collection is reasonably assured. 

 

(b)  Investment: 
 

Investment  consists  of  a  guaranteed  investment  certificate  (GIC)  and  is  recorded  at 
amortized cost. 

 

(c)  Non-financial assets: 
 

Non-financial assets are not available to discharge existing liabilities and are held for use in 
the provision of services. They have useful lives that may extend beyond the current year and 
are not intended for sale in the ordinary course of operations. 

 

(d)  Contributed services: 
 

Employees from member educational institutions contribute time to the Consortium each 
year. Any donated services are not recognized in the financial statements. Any services 
provided under a contract are recorded based on the values agreed to in the contract. 

 

(e)  Use of estimates: 
 

In preparing the financial statements, management makes estimates and assumptions that 
affect the reported amounts of assets and liabilities and disclosure of contingent assets and 
liabilities at the date of the financial statements and the reported amounts of revenue and 
expenses during the year. Actual results could differ from those estimates. 
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TRADES TRAINING CONSORTIUM OF BRITISH COLUMBIA 
Notes to Financial Statements (continued) 

Year ended March 31, 2015 

 

 

 
 

2.   Significant accounting policies (continued): 
 

(f)   Financial instruments: 
 

Financial instruments are recorded at fair value on initial recognition. Derivative instruments 
that are quoted in an active market are reported at fair value. All other financial instruments 
are subsequently recorded at cost or amortized cost unless management has elected to carry 
the instruments at fair value. 

 

Unrealized changes in fair value are not recognized until they are realized, when they are 
recorded in the statement of operations and accumulated surplus. 

 

Transaction costs incurred on the acquisition of financial instruments measured subsequently 
at fair value are expensed as incurred. All other financial instruments are adjusted by 
transaction costs incurred on acquisition and financing costs, which are amortized using the 
straight-line method. 

 
All financial assets are assessed for impairment on an annual basis. When a decline is 
determined to be other than temporary, the amount of the loss is reported in the statement of 
operations. 

 

The Consortium does not have any financial instruments that are required or elected to be 
recorded at fair value. The Consortium has not entered into any derivative contracts or 
identified any embedded derivatives. 

 

(g)  Segmented reporting and functional presentation: 
 

The operations of the Consortium are comprised of a single function, promoting trades 
training. As a result, expenses are presented by object on the statement of operations and 
accumulated surplus and there are no additional segmented disclosures. 

 
 
 

3.   Investment: 
 

Investment consists of a guaranteed investment certificate with a maturity date within the next 
fiscal year. The interest rate on the investment is 1.0% (2014 - 1.0%). The fair value of the 
investment approximates book value due to its short-term nature. 
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TRADES TRAINING CONSORTIUM OF BRITISH COLUMBIA 
Notes to Financial Statements (continued) 

Year ended March 31, 2015 

 

 

 
 

4.   Deferred contributions: 
 

Deferred contributions represent externally restricted contributions received by the Consortium for 
specific projects and programs. The amounts are recognized as revenue when spent on the 
specified projects or programs. Changes in deferred contributions are as follows: 

 

 
 2015 2014 
 
Balance, beginning of year 

 
$ 713,510 

 
$ 868,130 

Amounts received during the year 25,000 150,000 
Recognized as revenue in the year (385,499) (304,620) 

Balance, end of year $ 353,011 $ 713,510 
 

 
 

5.   Fair value of financial instruments and related financial risks: 
 

The Consortium’s financial instruments consist of cash, investment, accounts receivable, and 
accounts payable and accrued liabilities. The fair values of these financial instruments 
approximate their carrying values due to their short maturities. 

 

The Consortium is exposed to interest rate risk on its fixed rate investment certificate which 
subjects the Consortium to fair value risks related to this instrument. The risk is not considered 
significant due to the short term to maturity of the investment certificate. 

 

The Consortium believes that it is not exposed to significant foreign currency, credit or liquidity 
risks arising from its financial instruments. 

 
 
 

6.   Related party transactions: 
 

During the year, the Consortium had the following related party transactions: 
 

 2015 2014 
 
Management services 

 
$ 70,725 

 
$ 70,043 

Administrative services 31,583 32,722 
Training plan contracted services 35,000 - 
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TRADES TRAINING CONSORTIUM OF BRITISH COLUMBIA 
Notes to Financial Statements (continued) 

Year ended March 31, 2015 

 

 

 

 
 
 
 
 
 
 
 
 
 
 

6.   Related party transactions (continued): 
As at March 31, 2015, the Consortium had a balance owing to related parties for transactions included 
above of $9,111 (2014 - $10,022). During the year, the Consortium paid $102,308 (2014 
- $102,765) for management and administrative services to a company that in turn contracts the services of 
the Secretary of the Consortium. The transactions are considered to be in the normal course of operations 
and are measured at the exchange amount, which is the amount of consideration established and agreed to 
by the related parties. 

 

In addition, $35,000 was paid during the year to a member of the Consortium for training plan 
contracted services. 

 
 
 

7.   Budget data: 
 

The budget data presented in these financial statements is based on the 2015 operating budget approved 
by the Board of Directors on January 13, 2014. 

 
 

8. Expenses by object: 
 
The following is a summary of expenses by object: 

 

  2015 2014 
  

Administration 
 

$ 12,284 
 

$ 6,444 
 Bank charges 109 109 
 InSPIRE project 160,000 101,409 
 Professional fees 138,745 144,773 
 Training plan contracted services 193,673 131,189 

 Total expenses $ 504,811 $ 383,924 
 

 
    
 

 
 
 
 
 
 
 


